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Middlefield Community Primary School


Rationale 
Middlefield Community Primary School is completely opposed to bullying and will not tolerate it in any way. It is entirely contrary to the values and principles we work and live by. All members of the school community have a right to work in a secure and caring environment. 

Values
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Principles 
· Pupils have a right to learn free from intimidation and fear 
· The needs of the victim are paramount 
· Middlefield will not tolerate bullying behaviour 
· Bullied pupils will be listened to 
· Reported incidents will be taken seriously and thoroughly investigated 

Definition of bullying 
There is no legal definition of bullying. But it is usually defined as repeated behaviour which is intended to hurt someone either emotionally or physically, and is often aimed at certain people because of their race, religion, gender or sexual orientation or any other aspect such as appearance or disability.
Bullying can take many forms including:
· physical assault
· teasing
· making threats
· name calling
· cyber bullying

The Role of the Governors

The governing body supports the headteacher and SLT in all attempts to eliminate bullying from our school. This policy statement makes it clear that the governing body does not allow bullying to take place in our school and that any incidents of bullying that do occur are taken very seriously and dealt with appropriately.
The governing body monitors the incidents of bullying that occur and reviews the effectiveness of the school policy regularly. The governors require the headteacher to keep accurate records of all incidents of bullying and to report to the governors on request about the effectiveness of school anti-bullying strategies.
Parents may take bullying concerns to the governing body if they feel that the issue is not being dealt with effectively.

Responsibilities of All Stakeholders:

The Responsibilities of Staff 

Our staff will 
1. Promote our pupils’ self-esteem, self-respect and respect for others 
2. Demonstrate by example the high standards of personal and social behaviour we expect of our pupils 
3. Discuss bullying with all classes, so that every pupil learns about the damage it causes to both the child who is bullied and to the bully and the importance of telling a teacher about bullying when it happens 
4. Be alert to signs of distress and other possible indications of bullying 
5. Listen to children who have been bullied, take what they say seriously and act to support and protect them 
6. Follow up any complaint by a parent about bullying, and report back promptly and fully on the action which has been taken 
7. Deal with observed instances of bullying promptly and effectively, in accordance with agreed procedures 

The Responsibilities of Pupils 
We expect our pupils to: 
1. Refrain from becoming involved in any kind of bullying (including being a bystander), even at the risk of incurring temporary unpopularity 
2. Report to a member of staff any witnessed or suspected instances of bullying, to dispel any climate of secrecy and help to prevent further instances 


The Responsibilities of Parents 
We ask our parents to support their children and the school by: 

1. Watching for signs of distress or unusual behaviour in their child/ren, which might be evidence of bullying 
2. Advising their child/ren to report any bullying to their class teacher, and explain the implications of allowing the bullying to continue unchecked, for themselves and for other pupils 
3. Advising their children not to retaliate violently to any forms of bullying 
4. Being sympathetic and supportive towards their children, and reassuring them that appropriate action will be taken 
5. Informing the school of any suspected bullying 
6. Co-operating with the school, if their children are accused of bullying, try to ascertain the truth. And point out the implications of bullying, both for the children who are bullied and for the bullies themselves. 

PROCEDURES FOR DEALING WITH ALLEGATIONS OF BULLYING BEHAVIOUR 
The following steps will be taken when dealing with allegations: 
· If bullying is suspected or reported, the incident will be dealt with immediately by the member of staff who has been approached 
· Attempts will be made to resolve the situation quickly 
· Reports will always be taken seriously 
· Steps shall be taken to ensure the child feels safe and secure 
· Significant incidents will involve further investigation and recording 
· A clear account shall be reported to the Headteacher/Deputy Headteacher/ Class Teacher 
· Confirmed cases of bullying will require parents of all parties to be informed 
· Disciplinary measures / sanctions, which are proportionate, will be explained and used 
· Records will be kept of all reported incidents of bullying 
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The Middlefield Way

At Middlefield we believe that all members of the Middlefield family should show:

Resilience

Kindness R
We are caring and look after each other. e con bou‘nce Reciimidsoppeininst
and cope with problems.
%?2 Determination

We do not give up and always try our best.

Empathy Positivity
We try to understand other people’s feelings We make the right choices and find
=

and points of view. the good in all situations.

Ambition

We have hopes and dreams.

We believe that these key values are 'The Middlefield Way.'




