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Middlefield Community Primary School
SEN Information Report
September 2025
SENCO: Mrs E Wood			SEN Governor: Julie McCann
Contact: 0151 486 4106
Dedicated SEN time: Monday and Tuesday
Local Offer Contribution: Liverpool Family Information & SEND Directory | Middlefield Community Primary School
Our Approach as a School:
High quality first teaching and additional interventions are defined through our person-centred planning approach across the school contributing to our provision management arrangements. These processes help us to regularly review and record what we offer all children or young people in our care and what we offer additionally.  These discussions also serve to embed our high expectations amongst staff about quality first teaching and the application of a differentiated and personalised approach to teaching and learning. We make it a point to discuss aspirations with ALL our learners. This is a whole-school approach and this report will promote how we underpin this practice across our classrooms, pastoral care and support arrangements. 

Underpinning ALL our provision in school is the graduated approach cycle of: 

All teachers are responsible for every child in their care, including those with special educational needs. (Reference: Teaching & Learning Policy)
Assess: We assess every class from year 1 – 6, in reading, writing, and maths on a half-termly basis. The early years continually assess using the Early Years Profile, through observations of oral, written and physical activities.
Plan: In years 1 -6 we use the National Curriculum to plan in the Long term. Each subject manager plans in the medium term. In the short term, the teacher plans Literacy, Numeracy, Phonics and Guided Reading. 
The Foundation Curriculum; Long term planning is planned by each curriculum manager and has recently been reviewed by the subject manager to be in line with the new curriculum. Medium term planning is planned in teams (KS1, KS2 – lower, KS2 – upper). Short term planning is planned either by individuals or in teams (as above).
In Early Years we use the Personal Lines of Development method to plan weekly and daily activities to include the children’s voice, using the Early Years Profile. 
Do: We deliver the curriculum through Quality First Teaching. All children are rigorously tracked and if a child is falling behind or not making adequate progress, they take part in efficient interventions. 
Review: The curriculum manager continually reviews the curriculum. The assessment manager continually reviews the assessment procedure. The teacher reviews their teaching method and planning daily this then feeds back into the short term and medium term planning. 
Having consulted with children, young people and their parents, all our additional provision (internal or external) is based on an agreed outcomes approach and these are discussed with the professionals that offer the support to your child/young person and hold both our internal/external providers and ourselves to account. 
SEN Needs:
Children and young people’s SEN are generally thought of in the following four broad areas of need and support:
· Communication and interaction 
· Social skills
· Time for talk
· Learning Mentors
· Speech and Language Therapy
· ELSA
· OSSME
· Lego Therapy

· Cognition and learning 
· Quality First Class Teaching
· Learning Support Assistants
· Time for Talk
· Sat’s Booster 
· Educational Psychologist
· SENISS 
· Adaptive Curriculum
· Personlised curriculum for identified children
· Toe by Toe
· Clicker
· Social, emotional and mental health 
· Social Skills
· CAMHS
· Learning Mentors
· ELSA
· School Nurse
· MHST
· Roar

· Sensory and/or physical needs 
· Community Paediatrician
· School Nurse
· Physiotherapist
· OT

(Reference: SEN Policy September 2025)
As of September, we have 56 children or young people receiving some form of SEN Support.
We have internal processes for monitoring quality of provision and assessment of need.  
Co-producing with children, young people and their parents
Involving parents and learners in the dialogue is central to our approach and we do this through:
	Action/Event
	Who’s involved
	Frequency

	Open Door
	Head teacher and Mentors
	Daily

	Open Evenings
	All Staff
	Termly

	Arranged appointments
	Senco, Teacher & Mentor
	When necessary



Staff development and Qualifications
We are committed to developing the ongoing expertise of our staff.  We have current expertise in our school:
	Initials of person
	Area of expertise
	Level of Qualification (i.e. Masters, NVQ, Degree, HLTA)

	EW
	SEN
	PGCE SENCO Award NPQML NPQSL

	CE
	SEN
	PGCE SENCO Award

	DC
	Educational Therapeutics
	Diploma, Level 2 & 3 Certificate in counselling

	CR
	Educational Therapeutics
	Diploma, ELSA


	
This year, we have put in additional training into Adaptive Teaching Techniques, Trauma Training, Personalised Curriculums and our SENCO attends the School Improvement SEN Briefing three times a year. Our SENCO also attends local consortia meetings each term.

Staff deployment
Considerable thought, planning and preparation goes into utilising our support staff to ensure children achieve the best outcomes, this includes for them to gain independence and are prepared for adulthood from the earliest possible age.
Currently, there are support staff in every classroom in order to support Quality First Teaching. Support staff deliver Toe by Toe, Speech and Language Therapy, Phonic interventions and precision teaching.
Our highly experienced Learning Mentors also deliver Roar, ELSA, Counselling sessions, Talking and Drawing Therapy, grief counselling sessions and bespoke sessions.
Finance 
Our notional SEN Budget this year was £212,114 and the money will be spent on the following services;
· Support staff 
· Commissioned external services
· Additional teaching resources 
· Training

A full list of our external partners who we work with can be found in our contribution to the Local Offer.  Extending our school approach, we commission using an outcomes-based approach.  This enables us to hold our partners and ourselves to account.
We believe this has benefited our children/young people and their families in the following ways:
· Specialist Expertise shared with appropriate staff
· High levels of support 
· Resources matched to individual children

School External Partnerships and Transition Plans
Our academic assessment for children and young people with special educational needs is moderated through our cluster of schools and neighbouring partners.  
This year, we worked with our feeder partners to welcome 4 children and young people with special educational needs or disabilities and we supported 46 number of children and young people transition to the next phase in education or employment.
Our approach involved: Schools Improvement Partnership Transitions event, EHAT handover meetings, EHCP handover meeting, Transition projects with feeder schools and Professional meetings.
We closely monitor children and young people’s destination data.
Complaints
Our complaints procedure is 
· Contact the class teacher in the first instance.
· If the complaint is not resolved contact a member of the Senior Leadership Team.
· If the complaint is still not resolved, put the complaint in writing to the chair of governors.
This year we have 0 number of complaints that were dealt with following our schools policies and procedures.
What has and has not worked this year
For our school these have included:
· effectiveness of provision in narrowing the gap between pupils identified as SEN Support and their peers, capturing pupil voice to demonstrate that children and young people feel supported and happy in their setting
· the proportion of students at SEN Support and with Statements/ EHC Plan making and exceeding expected progress
· demonstrating the proportion of young people identified as SEN Support who have continued into education 
· proportion of pupils identified as SEN Support participating in extra- curricular activities
·  proportion of pupils identified as SEN Support represented in specific groups e.g. School Council
· effective implementation of adaptive teaching techniques
· effective implementation of personlised curriculums
· effective implementation of personalised science and humanities curriculum
We intend to address this through using a thorough graduated approach as outlined above.

Further development
Our strategic plans for developing and enhancing SEN provision in our school next year include learning walks, evaluation of data, trauma training for all staff, implementation of technology – Clicker, pupils and parent feedback and collaboration and how these impact on development.

In preparing this report we have included staff, parents and children and young people through...
· Staff meetings
· Coffee mornings (for parents)
· Open Evenings
· Meetings with colleagues
Relevant school policies underpinning this SEN Information Report include:
SEND Policy, Marking Policy, Accessibility Policy and Equality Policy.
Legislative Acts taken into account when compiling this report include:
· Children & Families Act 2014
· Equality Act 2010
· Mental Capacity Act 2005
Date presented to/approved by Governing Body: September 2025
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