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1. Introduction
At Middlefield Community Primary School, we are committed to creating an inclusive, welcoming and respectful environment where every child, member of staff, parent, governor and visitor is valued.
We believe that diversity strengthens our school community and that all individuals should have the opportunity to achieve their potential regardless of background, identity or personal circumstance.
This policy reflects our responsibilities under the Equality Act 2010 and supports our commitment to promoting equality, diversity, inclusion and belonging throughout all aspects of school life. 
2. Legal Framework
This policy is based upon:
· Equality Act 2010
· Public Sector Equality Duty (PSED)
· Human Rights Act 1998
· Children and Families Act 2014
· SEND Code of Practice 2015
· Keeping Children Safe in Education
· Education Act 2011
Under the Public Sector Equality Duty, the school must have due regard to the need to:
Eliminate discrimination, harassment and victimisation.
Advance equality of opportunity between people who share a protected characteristic and those who do not.
Foster good relations between different groups.
3. Protected Characteristics
The Equality Act 2010 identifies the following protected characteristics:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
The school will not tolerate discrimination, harassment, victimisation or prejudice relating to any protected characteristic.
4. Aims
The school aims to:
· Ensure equality of opportunity for all pupils and adults.
· Remove barriers to participation and achievement.
· Promote an inclusive culture where diversity is valued.
· Ensure fair access to education, employment and school activities.
· Challenge discrimination and prejudice.
· Promote positive relationships and mutual respect.
· Prepare pupils for life in modern Britain and diverse communities.
· Support all pupils to achieve their full potential.
5. Inclusion and Accessibility
Middlefield Community Primary School is committed to ensuring that all pupils can access learning, school facilities and wider opportunities.
The school will:
· Make reasonable adjustments for disabled pupils, staff and visitors.
· Implement the school's Accessibility Plan.
· Ensure that pupils with SEND are fully included in school life.
· Monitor participation in clubs, trips, leadership opportunities and enrichment activities.
· Remove barriers that may prevent participation.
· Consider individual needs when planning educational visits and extracurricular activities.
6. Curriculum
The curriculum will:
· Promote understanding, respect and tolerance.
· Reflect the diversity of modern Britain.
· Challenge stereotypes and prejudice.
· Include positive representation of different cultures, communities and experiences.
· Encourage critical thinking about fairness, equality and discrimination.
· Support pupils to understand protected characteristics in an age-appropriate way.
Staff will carefully select resources that promote inclusion and avoid unnecessary stereotyping.
7. Behaviour and Relationships
The school expects all members of the community to treat others with dignity and respect.
Discriminatory language, behaviour or conduct, including incidents relating to race, disability, religion, sex, sexual orientation or gender reassignment, will be taken seriously and dealt with in accordance with the Behaviour Policy.
Discriminatory incidents will be:
· Recorded appropriately.
· Investigated promptly.
· Addressed through educational and restorative approaches where appropriate.
· Escalated where necessary.
· Reported to governors through regular monitoring arrangements.
8. Staffing and Employment
The school is committed to equality in employment.
Recruitment, promotion, training and professional development opportunities will be based on merit, qualifications and suitability for the role.
The school will:
· Operate fair recruitment procedures.
· Follow safer recruitment requirements.
· Provide equal access to training and development.
· Make reasonable adjustments where required.
· Challenge discriminatory conduct where it occurs.
9. Responsibilities
Governing Body
The Governing Body will:
· Monitor compliance with equality legislation.
· Review equality objectives.
· Ensure the school fulfils its Public Sector Equality Duty.
Headteacher
The Headteacher will:
· Lead implementation of this policy.
· Promote an inclusive culture.
· Monitor equality-related data.
· Ensure that discriminatory incidents are addressed appropriately.
Staff
All staff will:
· Promote equality and inclusion.
· Challenge discriminatory behaviour.
· Model respectful relationships.
· Implement this policy consistently.
Pupils
Pupils are expected to:
· Treat others with respect.
· Challenge unkind behaviour appropriately.
· Contribute positively to the school community.
10. Monitoring
The school will monitor:
· Attainment and progress.
· Attendance and persistent absence.
· Exclusions and suspensions.
· Behaviour incidents.
· Participation in clubs, trips and enrichment activities.
· Complaints relating to discrimination.
· SEND and vulnerable pupil outcomes where appropriate.
The Governing Body will receive regular updates regarding equality and inclusion.
11. Equality Objectives
The school's Equality Objectives will be reviewed every four years and monitored annually.
Current objectives may include:
1. Improving attendance outcomes for disadvantaged pupils.
2. Increasing participation in enrichment opportunities for all pupil groups.
3. Reducing gaps in attainment where identified.
4. Promoting understanding of diversity, equality and respect through the curriculum.
5. Ensuring pupils with SEND are fully included in all aspects of school life.
These objectives will be reviewed in light of the school's self-evaluation and improvement priorities.
12. Complaints
Any concerns regarding discrimination, harassment or victimisation will be investigated promptly and fairly through the school's complaints, behaviour or grievance procedures as appropriate.
The school will take all reasonable steps to resolve concerns whilst maintaining confidentiality and safeguarding requirements.
13. Review
This policy will be reviewed every three years, or sooner if legislation, guidance or local circumstances require.
Equality Objectives for Middlefield
1. Improve attendance of disadvantaged pupils and pupils with SEND 
2. Increase participation of disadvantaged pupils in clubs, visits and enrichment opportunities 
3. Ensure all discriminatory incidents are recorded, investigated and reviewed termly by governors
4. Develop pupil understanding of diversity, protected characteristics and inclusion through the PSHE, RSE and RE curriculum.
5. Monitor attainment and progress data to identify and remove barriers for disadvantaged and SEND pupils
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